
At eviCore our employees are empowered to make a difference in 
people’s lives by innovating and improving the quality of care for  
patients, providers, and payers. 

Are you  
ready to be 
empowered?
eviCore healthcare (eviCore) is hiring  
Associate Medical Directors (AMD)

Work / Life Balance

Areas of expertise:

Train for success

• Predictable work schedule
• Remote work opportunities
• Full- and part-time

opportunities available

Cardiology, Orthopedics, Medical  
Oncology, Primary Care, General  
Surgery, Rheumatology, Gastroenterology,  
Radiation Oncology, Radiology,  
Neurology, Sleep, Genetics, Urology  
& OB/GYN, and growing!

Rewarding work in a 
highly collaborative 
and congenial
environment.

Continued support and hands-on training

Watch Video

Cases come in 
and are filtered 
through artificial 
intelligence then 
reviewed by a 
non-clinical  
decision support 
team.

Intake

Cases are reviewed 
by the eviCore nurse 
if an outcome cannot 
be determined by the  
non-clinical decision  
support team.

Nurse 
review

Cases are escalated  
to the AMD team if an 
outcome cannot be  
determined during  
the nurse review.

AMD
review

Cases are reviewed 
on the eviCore portal  
or on physician  
consultation (peer-to-
peer) calls to determine 
the appropriate  
evidence-based clinical 
decision.

AMD 
review
process

A typical day for an AMD begins in their home office...

To learn more and apply, email us at physicianopportunities@evicore.com.
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“I struggled every day with the decision to make 
the move from full-time clinical practice to working 
full time at eviCore.  For those of you considering 
that move, I would say they are equally rewarding 
adventures.  If you are ready to transition out of 
clinical practice, you will feel intellectually stimulated 
and challenged without the stressful responsibilities 
of clinical practice, and you will be empowered by 
the difference you are making on a more global 
level in healthcare.”

– James N. Johnson, MD, Associate Medical Director
Radiology Program

“The transition from clinical medicine to that of a 
corporate medical reviewer can be a gut-wrenching 
decision.  When I was considering this transition, my 
biggest concerns were whether I would enjoy this 
work environment, and whether I could find such 
work meaningful. After 6 months with eviCore, I can 
say emphatically that I enjoy my work, and I feel 
strongly that the work I am doing with eviCore is 
important and meaningful.”

– Stephen Hamilton, MD, Associate Medical Director
Medical Oncology Program

“An evidence-based approach to patient care has 
always been one of my core values, one which I have 
incorporated into my own practice of medicine, and 
one that I strongly believe in sharing with others.  
I have found that, as a physician, I am in a unique 
position when speaking to peers, because I can  
empathize with them.  Moving from clinical  
practice to administrative medicine has been 
a rewarding experience, enabling me to think 
about care holistically, while still having a  
patient’s best interest in mind and quality of 
care as the central focus.”

– David Z. Frankel, MD, Medical Director
Musculoskeletal Program

To learn more and apply, email us at physicianopportunities@evicore.com.

eviCore AMDs will typically spend 50% of the day reviewing cases within the eviCore portal and 
50% conducting “peer-to-peer” (P2P) telephone calls. These calls are usually with the requesting 
provider, focusing on reconsideration of a denied case. This model allows AMDs to make a difference 
by supporting over 100,000 patients annually, far more than could be supported in private practice 
or hospital-based care.  

• Performance is measured by accuracy and productivity metrics (# cases per hour/day and # of 
P2Ps achieved).

• Decisions for approval/denials are 80% driven by eviCore’s evidence-based guidelines and 20%
by the AMD’s individual expertise.

• After training, each AMD new hire is granted access to Team Captains that represent each 
program.  AMDs are also presented with an internal network of eviCore physicians, covering a 
multitude of specialties, who will act as resources for case review advice and input.

• A new AMD can expect to be fully trained and productive in their role within 6 months.

• Areas for growth include being a Health Plan Liaison or Team Captain.  Depending on 
specialization, the AMD may be consulted on their clinical expertise, or the ongoing evolution 
and maintenance of eviCore’s evidence-based guidelines.

Our Core Values

Integrity
We strive for honesty, transparency, and authenticity in all our actions and interactions.

Flexibility
We anticipate and respond to changes in technology, markets, and work environments.

Empathy
We consider and respect the unique needs and interests of each individual.

Collaboration
Through collaboration we share our knowledge, extend our vision, and foster creativity.
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